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No More Bananas - Jeroen Kraaijenbrink 2019-06-21
“Feel better, get done more and become a nicer person” In this age of social media, fake news,
individualism and information overload, the certainties we relied on in the past are gone. In our quest for
assurance and support, the only seemingly dependable pillar left is other people. So we look to them. But
they are unsettled too. And by looking to them, we create and perpetuate our own vicious stress-cycle. As a
result, we lose our sensible selves. And we go bananas. But there is good news. If we look around us, there
are people who withstand the collective lunacy and stay grounded. They do something that most of us have
a hard time doing: they stay themselves. And the best news is that what they can do, you can do too. It
doesn’t require any special talents or supernatural powers. It only requires doing. In this amiable, open and
accessible book, Jeroen Kraaijenbrink takes you on his personal journey out of Bananaland. Drawing from
cognitive psychology, martial arts, Saint Benedict, personal experience, and a wide range of other sources,
the book offers a nine-step approach with some remarkably practical advice for keeping a cool head in the
collective lunacy. “Free yourself from the collective lunacy and reclaim your calm and sensible self”
The Diary of a Young Girl - Anne Frank 1996-02-01
THE DEFINITIVE EDITION • Discovered in the attic in which she spent the last years of her life, Anne
Frank’s remarkable diary has since become a world classic—a powerful reminder of the horrors of war and
an eloquent testament to the human spirit. Updated for the 75th Anniversary of the Diary’s first publication
with a new introduction by Nobel Prize–winner Nadia Murad “The single most compelling personal account
of the Holocaust ... remains astonishing and excruciating.”—The New York Times Book Review In 1942,
with Nazis occupying Holland, a thirteen-year-old Jewish girl and her family fled their home in Amsterdam
and went into hiding. For the next two years, until their whereabouts were betrayed to the Gestapo, they
and another family lived cloistered in the “Secret Annex” of an old office building. Cut off from the outside
world, they faced hunger, boredom, the constant cruelties of living in confined quarters, and the everpresent threat of discovery and death. In her diary Anne Frank recorded vivid impressions of her
experiences during this period. By turns thoughtful, moving, and amusing, her account offers a fascinating
commentary on human courage and frailty and a compelling self-portrait of a sensitive and spirited young
woman whose promise was tragically cut short.
How Posters Work - Ellen Lupton 2015
How Posters Work is more than a standard exhibition catalogue. Conceived as a useful and illuminating
primer in visual thinking, it explores principles of design through a range of historical and contemporary
works, uncovering ideas relevant not just to the design of posters but to 2D design more generally. How
Posters Work has a unique focus on visual language. Rather than provide a history of the genre or a
compilation of collectibles, the book is organized around active design principles. Concepts such as
"Simplify," "Focus the eye," "Exploit the diagonal," "Reverse expectations," and "Say two things at once" are
illustrated with a diverse range of posters, from avant-garde classics and rarely seen international works to
contemporary pieces by today's leading graphic designers. Illustrated with over 150 works from the
collection of Cooper Hewitt, Smithsonian Design Museum, How Posters Work provides a stunning
education in seeing and making, demonstrating how some of the world's most creative designers have
mobilized principles of layout, composition, psychology, and rhetoric to produce powerful acts of visual
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Bullshit Jobs - David Graeber 2019-05-07
From bestselling writer David Graeber—“a master of opening up thought and stimulating debate” (Slate)—a
powerful argument against the rise of meaningless, unfulfilling jobs…and their consequences. Does your
job make a meaningful contribution to the world? In the spring of 2013, David Graeber asked this question
in a playful, provocative essay titled “On the Phenomenon of Bullshit Jobs.” It went viral. After one million
online views in seventeen different languages, people all over the world are still debating the answer. There
are hordes of people—HR consultants, communication coordinators, telemarketing researchers, corporate
lawyers—whose jobs are useless, and, tragically, they know it. These people are caught in bullshit jobs.
Graeber explores one of society’s most vexing and deeply felt concerns, indicting among other villains a
particular strain of finance capitalism that betrays ideals shared by thinkers ranging from Keynes to
Lincoln. “Clever and charismatic” (The New Yorker), Bullshit Jobs gives individuals, corporations, and
societies permission to undergo a shift in values, placing creative and caring work at the center of our
culture. This book is for everyone who wants to turn their vocation back into an avocation and “a thoughtprovoking examination of our working lives” (Financial Times).
Dare to Lead - Brené Brown 2018-10-09
#1 NEW YORK TIMES BESTSELLER • Brené Brown has taught us what it means to dare greatly, rise
strong, and brave the wilderness. Now, based on new research conducted with leaders, change makers, and
culture shifters, she’s showing us how to put those ideas into practice so we can step up and lead. Don’t
miss the five-part HBO Max docuseries Brené Brown: Atlas of the Heart! NAMED ONE OF THE BEST
BOOKS OF THE YEAR BY BLOOMBERG Leadership is not about titles, status, and wielding power. A leader
is anyone who takes responsibility for recognizing the potential in people and ideas, and has the courage to
develop that potential. When we dare to lead, we don’t pretend to have the right answers; we stay curious
and ask the right questions. We don’t see power as finite and hoard it; we know that power becomes infinite
when we share it with others. We don’t avoid difficult conversations and situations; we lean into
vulnerability when it’s necessary to do good work. But daring leadership in a culture defined by scarcity,
fear, and uncertainty requires skill-building around traits that are deeply and uniquely human. The irony is
that we’re choosing not to invest in developing the hearts and minds of leaders at the exact same time as
we’re scrambling to figure out what we have to offer that machines and AI can’t do better and faster. What
can we do better? Empathy, connection, and courage, to start. Four-time #1 New York Times bestselling
author Brené Brown has spent the past two decades studying the emotions and experiences that give
meaning to our lives, and the past seven years working with transformative leaders and teams spanning the
globe. She found that leaders in organizations ranging from small entrepreneurial startups and familyowned businesses to nonprofits, civic organizations, and Fortune 50 companies all ask the same question:
How do you cultivate braver, more daring leaders, and how do you embed the value of courage in your
culture? In this new book, Brown uses research, stories, and examples to answer these questions in the noBS style that millions of readers have come to expect and love. Brown writes, “One of the most important
findings of my career is that daring leadership is a collection of four skill sets that are 100 percent
teachable, observable, and measurable. It’s learning and unlearning that requires brave work, tough
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conversations, and showing up with your whole heart. Easy? No. Because choosing courage over comfort is
not always our default. Worth it? Always. We want to be brave with our lives and our work. It’s why we’re
here.” Whether you’ve read Daring Greatly and Rising Strong or you’re new to Brené Brown’s work, this
book is for anyone who wants to step up and into brave leadership.
Why I Write - George Orwell 2021-01-01
George Orwell set out ‘to make political writing into an art’, and to a wide extent this aim shaped the future
of English literature – his descriptions of authoritarian regimes helped to form a new vocabulary that is
fundamental to understanding totalitarianism. While 1984 and Animal Farm are amongst the most popular
classic novels in the English language, this new series of Orwell’s essays seeks to bring a wider selection of
his writing on politics and literature to a new readership. In Why I Write, the first in the Orwell’s Essays
series, Orwell describes his journey to becoming a writer, and his movement from writing poems to short
stories to the essays, fiction and non-fiction we remember him for. He also discusses what he sees as the
‘four great motives for writing’ – ‘sheer egoism’, ‘aesthetic enthusiasm’, ‘historical impulse’ and ‘political
purpose’ – and considers the importance of keeping these in balance. Why I Write is a unique opportunity to
look into Orwell’s mind, and it grants the reader an entirely different vantage point from which to consider
the rest of the great writer’s oeuvre. 'A writer who can – and must – be rediscovered with every age.' —
Irish Times
Atlas of the Heart - Brené Brown 2021-11-30
#1 NEW YORK TIMES BESTSELLER • In her latest book, Brené Brown writes, “If we want to find the way
back to ourselves and one another, we need language and the grounded confidence to both tell our stories
and be stewards of the stories that we hear. This is the framework for meaningful connection.” In Atlas of
the Heart, Brown takes us on a journey through eighty-seven of the emotions and experiences that define
what it means to be human. As she maps the necessary skills and an actionable framework for meaningful
connection, she gives us the language and tools to access a universe of new choices and second chances—a
universe where we can share and steward the stories of our bravest and most heartbreaking moments with
one another in a way that builds connection. Over the past two decades, Brown’s extensive research into
the experiences that make us who we are has shaped the cultural conversation and helped define what it
means to be courageous with our lives. Atlas of the Heart draws on this research, as well as on Brown’s
singular skills as a storyteller, to show us how accurately naming an experience doesn’t give the experience
more power—it gives us the power of understanding, meaning, and choice. Brown shares, “I want this book
to be an atlas for all of us, because I believe that, with an adventurous heart and the right maps, we can
travel anywhere and never fear losing ourselves.”
Deep Work - Cal Newport 2016-01-05
Read the Wall Street Journal Bestseller for "cultivating intense focus" for fast, powerful performance results
for achieving success and true meaning in one's professional life (Adam Grant, author of Give and Take).
Deep work is the ability to focus without distraction on a cognitively demanding task. It's a skill that allows
you to quickly master complicated information and produce better results in less time. Deep Work will
make you better at what you do and provide the sense of true fulfillment that comes from craftsmanship. In
short, deep work is like a super power in our increasingly competitive twenty-first century economy. And
yet, most people have lost the ability to go deep-spending their days instead in a frantic blur of e-mail and
social media, not even realizing there's a better way. In Deep Work, author and professor Cal Newport flips
the narrative on impact in a connected age. Instead of arguing distraction is bad, he instead celebrates the
power of its opposite. Dividing this book into two parts, he first makes the case that in almost any
profession, cultivating a deep work ethic will produce massive benefits. He then presents a rigorous
training regimen, presented as a series of four "rules," for transforming your mind and habits to support
this skill. 1. Work Deeply 2. Embrace Boredom 3. Quit Social Media 4. Drain the Shallows A mix of cultural
criticism and actionable advice, Deep Work takes the reader on a journey through memorable stories-from
Carl Jung building a stone tower in the woods to focus his mind, to a social media pioneer buying a roundtrip business class ticket to Tokyo to write a book free from distraction in the air-and no-nonsense advice,
such as the claim that most serious professionals should quit social media and that you should practice
being bored. Deep Work is an indispensable guide to anyone seeking focused success in a distracted world.
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An Amazon Best Book of 2016 Pick in Business & Leadership Wall Street Journal Business Bestseller A
Business Book of the Week at 800-CEO-READ
Making Health Communication Programs Work - 1992
Discusses key principles relative to specific steps in health communications program development, and
includes examples of their use. Covers: planning and strategy selection, selecting channels and materials,
developing materials and pretesting (pretesting -- what it can and cannot do, pretesting methods, plan and
conduct pretests), implementing your program, assessing effectiveness, feedback to refine program and
more. Each chapter includes a 3selected readings2 section. Includes: information sources, sample forms,
glossary, bibliography, etc. Photos and drawings.
Best Self - Mike Bayer 2021-04-20
New York Times Bestseller Foreword by Dr. Phil McGraw Ask yourself...are you truly who you want to be?
Is this the life you really want? Are you living each day as your best self? What can you change, today? How
would you answer those questions? Think about your daily life. Are you thriving, or going through the
motions? Are your days full of work, relationships and activities that are true to your authentic self, or do
you feel trapped on a treadmill of responsibility? If you dream of a better life, now is the time to turn your
dream into reality. And the tools you need are within your grasp, to design a life that is fulfilling on the
deepest levels. Best Self will show you how. Mike Bayer, known to the thousands of clients whose lives he
has changed as Coach Mike, has helped everyone from pop stars to business executives to people just like
you discover the freedom to be their best selves. By asking them and leading them to ask themselves a
series of important but tough questions--such as "What are your core values?" "Do you go to bed each day
more knowledgeable than when you woke up?" and "Am I neglecting some aspect of my physical health out
of fear or denial?"--he helps them see what their Best Selves and Anti-Selves really look like. As a mental
health specialist, a personal development coach, and an all-around change agent, Mike has seen the
amazing ways in which lives can improve with honesty and clarity. He understands our struggles intimately,
because he's faced--and overcome--his own. And he knows that change is possible. By working through each
of the Seven SPHERES of life--Social, Personal, Health, Education, Relationships, Employment and Spiritual
Development--Best Self is an accessible and interactive book that distills all of Coach Mike's wisdom into a
compact, focused guide that will ignite anyone's desire for change. Chock full of revealing quizzes, and full
of provocative questionnaires, Best Self will empower you to embrace your authenticity, acknowledge what
is holding you back, and break through to live a passionate life to the fullest, forever.
The Jungle - Upton Sinclair 2010-08-19
A searing novel of social realism, Upton Sinclair's The Jungle follows the fortunes of Jurgis Rudkus, an
immigrant who finds in the stockyards of turn-of-the-century Chicago a ruthless system that degrades and
impoverishes him, and an industry whose filthy practices contaminate the meat it processes. From the
stench of the killing-beds to the horrors of the fertilizer-works, the appalling conditions in which Jurgis
works are described in intense detail by an author bent on social reform. So powerful was the book's
message that it caught the eye of President Theodore Roosevelt and led to changes to the food hygiene
laws. In his Introduction to this new edition, Russ Castronovo highlights the aesthetic concerns that were
central to Sinclair's aspirations, examining the relationship between history and historical fiction, and
between the documentary impulse and literary narrative. As he examines the book's disputed status as
novel (it is propaganda or literature?), he reveals why Sinclair's message-driven fiction has relevance to
literary and historical matters today, now more than a hundred years after the novel first appeared in print.
Lean In - Sheryl Sandberg 2013-03-11
The #1 international best seller In Lean In, Sheryl Sandberg reignited the conversation around women in
the workplace. Sandberg is chief operating officer of Facebook and coauthor of Option B with Adam Grant.
In 2010, she gave an electrifying TED talk in which she described how women unintentionally hold
themselves back in their careers. Her talk, which has been viewed more than six million times, encouraged
women to “sit at the table,” seek challenges, take risks, and pursue their goals with gusto. Lean In
continues that conversation, combining personal anecdotes, hard data, and compelling research to change
the conversation from what women can’t do to what they can. Sandberg provides practical advice on
negotiation techniques, mentorship, and building a satisfying career. She describes specific steps women
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can take to combine professional achievement with personal fulfillment, and demonstrates how men can
benefit by supporting women both in the workplace and at home. Written with humor and wisdom, Lean In
is a revelatory, inspiring call to action and a blueprint for individual growth that will empower women
around the world to achieve their full potential.
The 16 Personality Types - A. J. Drenth 2013-05-13
The 4-Hour Work Week - Timothy Ferriss 2011-08-31
A new, updated and expanded edition of this New York Times bestseller on how to reconstruct your life so
it's not all about work Forget the old concept of retirement and the rest of the deferred-life plan - there is
no need to wait and every reason not to, especially in unpredictable economic times. Whether your dream is
escaping the rat race, experiencing high-end world travel, earning a monthly five-figure income with zero
management, or just living more and working less, this book is the blueprint. This step-by step guide to
luxury lifestyle design teaches: * How Tim went from $40,000 dollars per year and 80 hours per week to
$40,000 per MONTH and 4 hours per week * How to outsource your life to overseas virtual assistants for
$5 per hour and do whatever you want * How blue-chip escape artists travel the world without quitting
their jobs * How to eliminate 50% of your work in 48 hours using the principles of a forgotten Italian
economist * How to trade a long-haul career for short work bursts and frequent 'mini-retirements'. This
new updated and expanded edition includes: More than 50 practical tips and case studies from readers
(including families) who have doubled their income, overcome common sticking points, and reinvented
themselves using the original book as a starting point * Real-world templates you can copy for eliminating
email, negotiating with bosses and clients, or getting a private chef for less than £5 a meal * How lifestyle
design principles can be suited to unpredictable economic times * The latest tools and tricks, as well as
high-tech shortcuts, for living like a diplomat or millionaire without being either.
How To Win Friends And Influence People - Dale Carnegie 2022-05-17
"How to Win Friends and Influence People" is one of the first best-selling self-help books ever published. It
can enable you to make friends quickly and easily, help you to win people to your way of thinking, increase
your influence, your prestige, your ability to get things done, as well as enable you to win new clients, new
customers._x000D_ Twelve Things This Book Will Do For You:_x000D_ Get you out of a mental rut, give you
new thoughts, new visions, new ambitions._x000D_ Enable you to make friends quickly and easily._x000D_
Increase your popularity._x000D_ Help you to win people to your way of thinking._x000D_ Increase your
influence, your prestige, your ability to get things done._x000D_ Enable you to win new clients, new
customers._x000D_ Increase your earning power._x000D_ Make you a better salesman, a better
executive._x000D_ Help you to handle complaints, avoid arguments, keep your human contacts smooth and
pleasant._x000D_ Make you a better speaker, a more entertaining conversationalist._x000D_ Make the
principles of psychology easy for you to apply in your daily contacts._x000D_ Help you to arouse enthusiasm
among your associates._x000D_ Dale Carnegie (1888-1955) was an American writer and lecturer and the
developer of famous courses in self-improvement, salesmanship, corporate training, public speaking, and
interpersonal skills. Born into poverty on a farm in Missouri, he was the author of How to Win Friends and
Influence People (1936), a massive bestseller that remains popular today._x000D_
Self-Compassion - Dr. Kristin Neff 2011-04-19
Kristin Neff, Ph.D., says that it’s time to “stop beating yourself up and leave insecurity behind.” SelfCompassion: Stop Beating Yourself Up and Leave Insecurity Behind offers expert advice on how to limit
self-criticism and offset its negative effects, enabling you to achieve your highest potential and a more
contented, fulfilled life. More and more, psychologists are turning away from an emphasis on self-esteem
and moving toward self-compassion in the treatment of their patients—and Dr. Neff’s extraordinary book
offers exercises and action plans for dealing with every emotionally debilitating struggle, be it parenting,
weight loss, or any of the numerous trials of everyday living.
Teaching Type to Talk - Alan Peckolick 2013
The first-ever compendium to span typographer and graphic design legend Alan Peckolick s career,
Teaching Type to Talk reveals and expounds the annecdotes, processes, and wit behind his most interesting
and revolutionary designs.
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Orientalism - Edward W. Said 2014-10-01
More than three decades after its first publication, Edward Said's groundbreaking critique of the West's
historical, cultural, and political perceptions of the East has become a modern classic. In this wide-ranging,
intellectually vigorous study, Said traces the origins of "orientalism" to the centuries-long period during
which Europe dominated the Middle and Near East and, from its position of power, defined "the orient"
simply as "other than" the occident. This entrenched view continues to dominate western ideas and,
because it does not allow the East to represent itself, prevents true understanding. Essential, and still eyeopening, Orientalism remains one of the most important books written about our divided world.
Type Talk - Otto Kroeger 1989-09-01
Determine your personality using a scientifically validated method based on the work of C.G. Jung and gain
insight into why others behave the way they do, and why you are the person you are. What’s your type?
Would you rather . . . . . . celebrate with the whole crowd or just a few friends? . . . focus on the facts or get
an overall impression? . . . go with what “seems logical” or what “feels fair”? . . . keep to a schedule or keep
your options open? How you answer these questions is the very beginning of understanding who you are
and how you relate to those around you, by using a new and exciting method called Typewatching. Otto
Kroeger and Janet M. Thuesen have developed Typewatching from the Myers-Briggs Type Indicator, which
was derived from the work of C. G. Jung. Now they have put together the first and only popular guide to the
MBTI in Type Talk. Here is a one-of-a-kind guide that describes this scientifically validated approach to
“name-calling,” a method that has been used for more than forty years by individuals, families,
corporations, and governments who want to communicate better. Typewatching as explained in Type Talk
is easy to learn and natural to use. With even moderate practice it can help teachers teach and students
learn, workers work and bosses boss. It can help lovers love, parents parent, and everyone accept
themselves and others more easily. Best of all, Typewatching is fun. Type Talk examines the four pairs of
preferences that are fundamental to every personality type: Extraversion/Introversion, Sensing/iNtuition,
Thinking/Feeling, and Judging/Perceiving. Kroeger and Thuesen provide a self-evaluation that can be used
to determine which of each of these preferences best describes you. They delineate every combination of
preferences—there are 16 different personality types, so you are sure to find yourself—and they go on to
demonstrate how to analyze and evaluate other people as well. Once armed with this knowledge, you will
learn how to thrive in a world of so many different types. Here is a celebration of the similarities and
differences in people, an odyssey of discovery in which the final destination is success, satisfaction, and
serenity.
Bad Karma - Deborah Blum 2013-06-22
A TRUE CRIME THRILLER THAT EXPLORES THE DARKEST REGIONS OF ROMANTIC INFATUATION.
THE YEAR: 1969 THE SETTING: Berkeley, California THE STORY: Amidst the turmoil of student rebellion
two loners encounter each other and turn an innocent flirtation into a dance of death. THE CHARACTERS:
Prosenjit Poddar was the brilliant engineering student who wanted nothing more than to return to his
native India a big success and to marry a woman of his parents' choosing. Tanya Tarasoff was the naive
coed who just wanted somebody to love. And Larry Moore was the young psychologist who thought he
recognized the warning signs that his patient was not just suffering from a jilted love affair... but was about
to commit an act of murder. THE STAKES: In a culture clash that pits the traditional values of maledominated India against free-love attitudes of Berkeley in the '60s, an impending tragedy unfolds. Soon
Larry Moore finds himself face-to-face with the biggest dilemma of his career. What does a doctor do if he
perceives his patient as mentally unstable and a threat to the well-being of another... but is bound by the
oath of doctor-patient confidentiality not to warn the police? This true story tracks Moore's race against
time to stop the inevitable. BAD KARMA is more than an anatomy of madness; it is also a chronicle of the
events that would culminate in a landmark decision handed down by the California Supreme Court. Known
simply as Tarasoff, this 1976 ruling would change the oath of confidentially between therapist and patient,
and establish the rule that a mental health professional has the legal duty to protect a threatened
individual.
Windows to Our Children - Violet Oaklander 1988
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Work's a Bitch and Then You Make It Work - Andrea Kay 2012-01-09
Are you frustrated by the indignities of life in today’s workplace? More work, longer hours, fewer benefits,
incompetent bosses—career consultant and expert Andrea Kay has heard it all. In her new book, Kay
connects with the 85 percent of the workforce who feel unsatisfied with their careers. Readers will
immediately recognize themselves in the stories she tells, gleaned from the thousands of unhappy workers
who have responded to Kay’s nationally syndicated column and appearances. But Kay doesn’t just explore
what’s wrong with the workplace today; she empowers workers to think about their careers in a new way,
to get past disillusionment and feelings of powerlessness to see the possibilities and control they do have.
She counsels readers on how to aim high and be fearless in presenting new ideas; how to cope with the
unpredictable; how to determine whether a company is a good match for you; how to define the kind of
work arrangement you want, and get up the nerve to ask for it. Throughout the text and the thoughtprovoking exercises that accompany it, she offers ways to take concrete and positive steps that will improve
both your career and your life. Work may indeed be a bitch sometimes, but with Andrea Kay’s help, readers
will work it out.
The Prophet - Kahlil Gibran 1951
Prose poetry teachings of the prophet Almustafa who speaks to the listener about life, love, good and evil,
religion, and death.
Radical Candor - Kim Malone Scott 2017-03-28
Radical Candor is the sweet spot between managers who are obnoxiously aggressive on the one side and
ruinously empathetic on the other. It is about providing guidance, which involves a mix of praise as well as
criticism, delivered to produce better results and help employees develop their skills and boundaries of
success. Great bosses have a strong relationship with their employees, and Kim Scott Malone has identified
three simple principles for building better relationships with your employees: make it personal, get stuff
done, and understand why it matters. Radical Candor offers a guide to those bewildered or exhausted by
management, written for bosses and those who manage bosses. Drawing on years of first-hand experience,
and distilled clearly to give actionable lessons to the reader, Radical Candor shows how to be successful
while retaining your integrity and humanity. Radical Candor is the perfect handbook for those who are
looking to find meaning in their job and create an environment where people both love their work, their
colleagues and are motivated to strive to ever greater success.
Principles - Ray Dalio 2018-08-07
#1 New York Times Bestseller “Significant...The book is both instructive and surprisingly moving.” —The
New York Times Ray Dalio, one of the world’s most successful investors and entrepreneurs, shares the
unconventional principles that he’s developed, refined, and used over the past forty years to create unique
results in both life and business—and which any person or organization can adopt to help achieve their
goals. In 1975, Ray Dalio founded an investment firm, Bridgewater Associates, out of his two-bedroom
apartment in New York City. Forty years later, Bridgewater has made more money for its clients than any
other hedge fund in history and grown into the fifth most important private company in the United States,
according to Fortune magazine. Dalio himself has been named to Time magazine’s list of the 100 most
influential people in the world. Along the way, Dalio discovered a set of unique principles that have led to
Bridgewater’s exceptionally effective culture, which he describes as “an idea meritocracy that strives to
achieve meaningful work and meaningful relationships through radical transparency.” It is these principles,
and not anything special about Dalio—who grew up an ordinary kid in a middle-class Long Island
neighborhood—that he believes are the reason behind his success. In Principles, Dalio shares what he’s
learned over the course of his remarkable career. He argues that life, management, economics, and
investing can all be systemized into rules and understood like machines. The book’s hundreds of practical
lessons, which are built around his cornerstones of “radical truth” and “radical transparency,” include Dalio
laying out the most effective ways for individuals and organizations to make decisions, approach
challenges, and build strong teams. He also describes the innovative tools the firm uses to bring an idea
meritocracy to life, such as creating “baseball cards” for all employees that distill their strengths and
weaknesses, and employing computerized decision-making systems to make believability-weighted
decisions. While the book brims with novel ideas for organizations and institutions, Principles also offers a
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clear, straightforward approach to decision-making that Dalio believes anyone can apply, no matter what
they’re seeking to achieve. Here, from a man who has been called both “the Steve Jobs of investing” and
“the philosopher king of the financial universe” (CIO magazine), is a rare opportunity to gain proven advice
unlike anything you’ll find in the conventional business press.
The Workplace Profiles - Otto Kroeger 2003
Ground Zero - Alan Gratz 2021-02-02
The instant #1 New York Times bestseller. In time for the twentieth anniversary of 9/11, master storyteller
Alan Gratz (Refugee) delivers a pulse-pounding and unforgettable take on history and hope, revenge and
fear -- and the stunning links between the past and present. September 11, 2001, New York City: Brandon
is visiting his dad at work, on the 107th floor of the World Trade Center. Out of nowhere, an airplane slams
into the tower, creating a fiery nightmare of terror and confusion. And Brandon is in the middle of it all.
Can he survive -- and escape? September 11, 2019, Afghanistan: Reshmina has grown up in the shadow of
war, but she dreams of peace and progress. When a battle erupts in her village, Reshmina stumbles upon a
wounded American soldier named Taz. Should she help Taz -- and put herself and her family in mortal
danger? Two kids. One devastating day. Nothing will ever be the same.
Fahrenheit 451 - Ray Bradbury 1968
A fireman in charge of burning books meets a revolutionary school teacher who dares to read. Depicts a
future world in which all printed reading material is burned.
Rework - Jason Fried 2010-03-09
Rework shows you a better, faster, easier way to succeed in business. Most business books give you the
same old advice: Write a business plan, study the competition, seek investors, yadda yadda. If you're
looking for a book like that, put this one back on the shelf. Read it and you'll know why plans are actually
harmful, why you don't need outside investors, and why you're better off ignoring the competition. The
truth is, you need less than you think. You don't need to be a workaholic. You don't need to staff up. You
don't need to waste time on paperwork or meetings. You don't even need an office. Those are all just
excuses. What you really need to do is stop talking and start working. This book shows you the way. You'll
learn how to be more productive, how to get exposure without breaking the bank, and tons more
counterintuitive ideas that will inspire and provoke you. With its straightforward language and easy-isbetter approach, Rework is the perfect playbook for anyone who’s ever dreamed of doing it on their own.
Hardcore entrepreneurs, small-business owners, people stuck in day jobs they hate, victims of
"downsizing," and artists who don’t want to starve anymore will all find valuable guidance in these pages.
The Graveyard Book - Neil Gaiman 2010-09-28
It takes a graveyard to raise a child. Nobody Owens, known as Bod, is a normal boy. He would be
completely normal if he didn't live in a graveyard, being raised by ghosts, with a guardian who belongs to
neither the world of the living nor the dead. There are adventures in the graveyard for a boy—an ancient
Indigo Man, a gateway to the abandoned city of ghouls, the strange and terrible Sleer. But if Bod leaves the
graveyard, he will be in danger from the man Jack—who has already killed Bod's family.
Alcoholics Anonymous - Alcoholics Anonymous World Services 1986
The basic text for Alcoholics Anonymous.
Type Talk at Work (Revised) - Otto Kroeger 2009-10-21
What’s Your Type at Work? Are you one of those organized people who always complete your projects
before they are due? Or do you put off getting the job done until the very last possible moment? Is your
boss someone who readily lets you know how you are doing? Or does she always leave you unsure of
precisely where you stand? Do you find that a few people on your team are incredibly creative but can
never seem to get to a meeting on time? Do others require a specific agenda at the meeting in order to
focus on the job at hand? Bestselling authors Otto Kroeger and Janet Thuesen make it easy to recognize
your own type and those of your co-workers in Type Talk at Work, a revolutionary guide to understanding
your workplace and thriving in it. fully revised and updated for its 10th anniversary, this popular classic
now features a new chapter on leadership, showing you how to be more effective on the job. Get the most
out of your employees—and employers—using the authors’ renowned expertise on typology. With Type Talk
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at Work, you’ll never look at the office the same way again!
Psychological Types - Carl Gustav Jung 1923
Give and Take - Adam Grant 2014-03-25
A groundbreaking look at why our interactions with others hold the key to success, from the bestselling
author of Think Again and Originals For generations, we have focused on the individual drivers of success:
passion, hard work, talent, and luck. But in today’s dramatically reconfigured world, success is increasingly
dependent on how we interact with others. In Give and Take, Adam Grant, an award-winning researcher
and Wharton’s highest-rated professor, examines the surprising forces that shape why some people rise to
the top of the success ladder while others sink to the bottom. Praised by social scientists, business
theorists, and corporate leaders, Give and Take opens up an approach to work, interactions, and
productivity that is nothing short of revolutionary.
Steve Jobs - Walter Isaacson 2011
Draws on more than forty interviews with Steve Jobs, as well as interviews with family members, friends,
competitors, and colleagues to offer a look at the co-founder and leading creative force behind the Apple
computer company.
Thin Diabetes, Fat Diabetes - Laurie Endicott Thomas 2014-10-22
French people use the term thin diabetes (diabete maigre) to refer to type 1 diabetes: the severe, incurable
form of diabetes mellitus that tends to strike children. French people use the term fat diabetes (diabete
gras) to refer to type 2 diabetes: the milder, reversible form of diabetes mellitus that occurs in overweight
people. In this fascinating book, Laurie Endicott Thomas provides clear and often surprising explanations of
why people get diabetes, and what they can do about it. Diabetes does not result from eating too much
sugar and starch. Type 2 diabetes results from eating too much fat, and type 1 diabetes results from a
problem in the immune system. Type 2 diabetes is not really a disease. It is a defense mechanism. If you
have type 2 diabetes, you are a naturally thin person, and your body is willing to sacrifice everything to
keep you from gaining even more weight from a diet that is too rich in fat. The solution to this problem is to
a low-fat vegan (purely plant-based) diet. Such a diet reverses type 2 diabetes and helps to improve the
health of people with type 1 diabetes. If an entire family adopts this diet for the benefit of a diabetic family
member, everyone will benefit! This book explains how to use food to fight diabetes. It even includes meal
planning tips and quick and easy recipes."
Difficult Conversations - Douglas Stone 2000
Offers advice on working gracefully and effectively through such confrontational situations as ending
relationships and asking for a raise, identifying key adjustments necessary to the dialogue process.
Sandow's System - Eugen Sandow 2011-12-05
Compiled and edited, under Mr. Sandow's instruction by G. Mercer Adam This is an 8.5" by 11" original
version, restored and re-formatted edition of Sandow's 1894 classic. The text remains exactly as written.
This book has many pages with old photographs and illustrations. This is a must have book for your physical
culture library. Visit our website and see our many books at PhysicalCultureBooks.com
The Secret of the Island - Jules Verne 2021-02-16
After escaping from their captors in a giant air balloon, five prisoners of the Civil War find themselves
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stranded on a deserted island. Despite their different backgrounds, they decide to band together and
combine their talents to live on the island, which they named Lincoln Island. Cyrus is a railroad engineer,
Gideon is a journalist, Neb is a man who escaped slavery, Pencroff is a sailor, and Harbert is Pencroff’s
protégé and son. Each man uses their skills in a different way, building houses, making inventions, and
finding creative ways to live off of the island. One day, Gideon, the reporter desperate for human contact,
decided to send a message via a bird. After a long period of isolation with no contact from the outside
world, the men accept that they will likely spend the rest of their life on the island. Now, two and a half
years later, the group finally spot a ship sailing nearby—a fantasy sight. Hopeful that it is the way off their
island, the group of survivors work to gain the attention of the ship, fighting off pirates and braving the
rough environment to finally escape. However, as they fight to leave Lincoln Island, the survivors discover
that it had been harboring a shocking secret all along. The Secret of the Island is the third and final
installation of Jules Verne’s The Mysterious Island adventure series. Following The Mysterious Island and
Abandoned, this exciting and mysterious adventure novel concludes the popular trilogy. The Secret of the
Island is full of shocking twists and even features a surprise appearance of a popular character from
another famous Verne novel. With detailed prose and memorable characters, The Secret of the Island
depicts the satisfying reveal of mysteries present throughout the trilogy. This edition of The Secret of the
Island by Jules Verne features a new, eye-catching cover design and is printed in a modern, easy-to-read
font, crafting an accessible and enjoyable experience for modern readers.
Type Talk - Otto Kroeger 2013-01-16
Determine your personality using a scientifically validated method based on the work of C.G. Jung and gain
insight into why others behave the way they do, and why you are the person you are. What’s your type?
Would you rather . . . . . . celebrate with the whole crowd or just a few friends? . . . focus on the facts or get
an overall impression? . . . go with what “seems logical” or what “feels fair”? . . . keep to a schedule or keep
your options open? How you answer these questions is the very beginning of understanding who you are
and how you relate to those around you, by using a new and exciting method called Typewatching. Otto
Kroeger and Janet M. Thuesen have developed Typewatching from the Myers-Briggs Type Indicator, which
was derived from the work of C. G. Jung. Now they have put together the first and only popular guide to the
MBTI in Type Talk. Here is a one-of-a-kind guide that describes this scientifically validated approach to
“name-calling,” a method that has been used for more than forty years by individuals, families,
corporations, and governments who want to communicate better. Typewatching as explained in Type Talk
is easy to learn and natural to use. With even moderate practice it can help teachers teach and students
learn, workers work and bosses boss. It can help lovers love, parents parent, and everyone accept
themselves and others more easily. Best of all, Typewatching is fun. Type Talk examines the four pairs of
preferences that are fundamental to every personality type: Extraversion/Introversion, Sensing/iNtuition,
Thinking/Feeling, and Judging/Perceiving. Kroeger and Thuesen provide a self-evaluation that can be used
to determine which of each of these preferences best describes you. They delineate every combination of
preferences—there are 16 different personality types, so you are sure to find yourself—and they go on to
demonstrate how to analyze and evaluate other people as well. Once armed with this knowledge, you will
learn how to thrive in a world of so many different types. Here is a celebration of the similarities and
differences in people, an odyssey of discovery in which the final destination is success, satisfaction, and
serenity.
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